
O U R  E C O N O M I C  I M P A C T

Charity and other uncompensated care......................... .$ 281,745,261     
Includes unpaid cost of Medicaid as well as charity  
care and bad debt

Community benefit programs.......................................... $ 48,424,126 
	 Financial contributions ................................$3,575,398 
	 Community health services..........................$2,795,282 
	 Professional development...........................$9,528,000 
	 Tuition reimbursement.................................$3,534,961 
	 Physician recruitment.................................$17,547,752 
	 Residencies and research programs..........$11,442,733

Taxes............................................................................... .$115,531,243 
	 Property and other taxes...........................$78,639,451 
	 Local and state sales taxes.........................$36,891,792

Tax dollars support local communities and states to help fund schools, roads, 
the recruitment of business and industry, and other vital services.

Total impact.................................................................... .$ 445,700,630

Through its affiliated providers and facilities, LifePoint 
Health provides quality healthcare and civic leadership to more than 70 communities 
across the country. By investing in the best physicians and supporting them, delivering 
high quality patient care close to home, creating excellent workplaces for our employees, 
taking a leadership role in their communities and ensuring fiscal responsibility, our 
facilities contribute significantly to the economic success and health of the locations they 
call home.

Each LifePoint facility produces an annual Community Benefit Report, showing 
the broad scope of its contributions to the communities it serves. Below is a summary of 
the collective impact our hospitals have nationwide.

Approximate number of employees.......................................44,809 
Number of employed and affiliated providers.........................6,541 
Annual payroll........................................................... $ 2,920,343,723 
Capital improvements..................................................$ 346,991,360

OUR 2016 COMMUNITY IMPACT Nationwide
Acadian Medical Center 

A campus of Mercy Regional Medical Center
Andalusia Health

Ashley Regional Medical Center
Bluegrass Community Hospital

Bolivar Medical Center
Bourbon Community Hospital

Castleview Hospital
Central Carolina Hospital*
Clark Memorial Hospital**

Clark Regional Medical Center
Clinch Valley Health

Colorado Plains Medical Center
Conemaugh Memorial Medical Center*
Conemaugh Miners Medical Center*

Conemaugh Meyersdale Medical Center*
Conemaugh Nason Medical Center

Ennis Regional Medical Center
Fauquier Health

Fleming County Hospital
Frye Regional Medical Center*

Georgetown Community Hospital
Harris Regional Hospital*

Havasu Regional Medical Center
Haywood Regional Medical Center*
Jackson Purchase Medical Center

Lake Cumberland Regional Hospital
Livingston Regional Hospital***

Logan Memorial Hospital
Logan Regional Medical Center

Los Alamos Medical Center
Maria Parham Health*

Meadowview Regional Medical Center
Memorial Medical Center of Las Cruces

Mercy Regional Medical Center 
Minden Medical Center

Northeastern Nevada Regional Hospital
Palestine Regional Medical Center

Parkview Regional Hospital
Person Memorial Hospital*

Providence Health
Raleigh General Hospital

Riverview Regional Medical Center***
Rockdale Medical Center

Rutherford Regional Health System*
SageWest Health Care – Lander 

SageWest Health Care – Riverton
St. Francis Hospital

Scott Memorial Hospital**
Southern Tennessee Regional Health System – Lawrenceburg

Southern Tennessee Regional Health System – Pulaski
Southern Tennessee Regional Health System – Sewanee

Southern Tennessee Regional Health System – Winchester
SOVAH Health Danville

SOVAH Health Martinsville
Spring View Hospital

Starr Regional Medical Center – Athens
Starr Regional Medical Center – Etowah

Sumner Regional Medical Center***
Swain Community Hospital*

Teche Regional Medical Center
Trousdale Medical Center***

Twin County Regional Healthcare*
UP Health System – Bell

UP Health System – Marquette*
UP Health System – Portage
Valley View Medical Center

Vaughan Regional Medical Center
Watertown Regional Medical Center

Western Plains Medical Complex
Wilson Medical Center*

Wythe County Community Hospital
*A Duke LifePoint Hospital

**Part of Regional Health Network
***A campus of HighPoint Health System
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Since 1999, LifePoint Health® has been committed to providing the best  
possible care to communities across the United States through hospitals, regional 
health systems, physician practices, post-acute services, and outpatient services.

Within our communities, we actively seek ways to enhance access to care and 
help people get and stay healthy. This includes partnerships with regional employers 
to create wellness and occupational health programs, and regional prevention and 
outreach programs.

We recognize the crucial role a thriving healthcare system plays in supporting  
the economic health and development of a community, and we are proud to share  
our contributions through this report.

LifePoint Health by the numbers

 �Founded in 1999

 ��Focuses on non-urban communities

 �Has invested nearly $2.47 billion  
in services since its founding

 �Relationships with 7,600+ physicians

 �2,100+ employed providers

 �46,000+ employees

 �Owns and operates:

– 70+ hospital campuses in 22 states

– �40+ post-acute service  
providers and facilities

– 30+ outpatient centers

OUR MISSION

Making 
Communities 

 Healthier ® 

OUR VISION
We want to create places 
where:

 �People choose to come  
for healthcare

 �Physicians want to practice

 �Employees want to work

OUR HIGH FIVE  
GUIDING PRINCIPLES
 �Delivering high quality  

patient care

 �Supporting physicians

 �Creating excellent workplaces  
for our employees

 �Taking a leadership role  
in our communities

 ��Ensuring fiscal responsibility

“Charity and other uncompensated care” includes hospital costs 
not covered by Medicaid reimbursements and supplemental 
payments, as well as charity care and bad debt. “Physician 
recruitment costs” include recruitment costs and support of new 
physicians’ initial practice establishment in the community.  
Payroll includes consolidated salaries, wages, benefits and  
contract labor costs. “Capital investments” include facility  
expansions/renovations, equipment purchases, technology 
replacement, information technology additions/updates, and 
routine facility upkeep and maintenance. All references to 
“LifePoint,” “LifePoint Health” or the “Company” used in  
this release refer to affiliates or subsidiaries of  
LifePoint Health, Inc.

About
LifePoint Health


