
To learn how we can help your hospital optimize its adult 
behavioral healthcare offering, visit LifepointBehavioralHealth.net.
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Meeting today’s behavioral health need 
is vital to ensuring the health of the 
community, and relieves demand on 
emergency departments and other key 
areas of a hospital’s core operations.  

Benefits of Behavioral
Health Partnership for Hospital 
Performance
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Strategic Partnership Helps Improve:

• Quality
• Patient Experience
• Employee Satisfaction
• Hospital Efficiency

1 Enhanced Quality Through 
Specialized Expertise

Greater Clinical and          
Operational Efficiency

A hospital can begin to improve clinical and operational 
processes and efficiency in areas such as:  

Enhanced 
Quality  

Outcomes

Staff 
Optimization
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The right partner has access to exemplary 
resources, best practices and national trends – 
enabling a hospital to better integrate and provide 
behavioral health services in a cost-effective way. 

Electronic
Health

Wearable 
Devices

3 Reduced Patient 
and Staff Risk

Greater Ability to Serve 
the Community

Incorporating innovative solutions that have been 
proven to reduce risk for behavioral health patients 
and improve staff compliance, such as:
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Incorporating 
behavioral health 
services into other 
post-acute settings 
generates positive 
outcomes for both 
behavioral and physical 
health. This creates:

Cost Savings
Patient Satisfaction

Behavioral Health
 Illness Education1


